
 
 
 
 
 
 

 
 

IRTSA Meeting with Union Finance Secretary 
& Addl Secretary DoE 

IRTSA demands higher & exclusive pay level 
& remove ban on creation of posts for  

Technical Supervisors 
Dr.M.Raghavaiah GS NFIR led the delegation of 
IRTSA, M.Shanmugam President, K.V.Ramesh GS 
& G.Aranganathan JGS IRTSA. 

 
On 22nd Dec 2023, Team IRTSA led by 

Dr,M,Raghavaiah GS NFIR and leader JCM Staff side met 
Dr.T.V.Somanathan Union Finance Secretary and 
Ms.Parama Sen Additional Secretary (DoE) at Finance 
Secretary’s chamber in Ministry of Finance.  

It was submitted to Finance Secretary that 50% 
upgradation granted w.e.f. 01.12.2022 for supervisory 
categories in Railways has only cleared partial stagnation 
for the category of SSE. Exclusive higher pay scale 
available for SSEs in Railways in apex Group-C due to 
Justice Miabhoy award maintained upto 4th CPC, diluted in 
the period of 5th, 6th & 7th CPC need to be restored.  

IR a unique organization and ban on creation of posts 
will result in compromising safety in train operation. Lifting 
of ban on creation of posts in the category of Technical 
Supervisors is very much needed especially when 
Government is doing huge investment in Railways and 
introducing new trains in large number. Hence, it was 
submitted to Finance Secretary that, Technical Supervisory 
category should be exempted from ban on creation of 
posts.  

Integral Coach Factory, coaching production units of IR 
has indigenously designed and manufacturing national 
importance “Vande Bharat” Train Sets. It is submitted to the 
Finance Secretary that Railway may be permitted to 
approve the proposal of GM ICF for creation of SSE posts 
at level-8 for manufacture of “Vande Bharat” Train sets.  

Finance Secretary listened to the submission, interacted 
positively and agreed to consider the demands.  

IRTSA Meeting with Chairman & CEO and AM 
(Staff) Railway Board 

Team IRTSA led by Dr.M.Raghavaiah GS 
NFIR highlighted key issues 

 
On 22nd December IRTSA delegates M.Shanmugam 

Central President, K.V.Ramesh General Secretary & 
G.Aranganathan JGS IRTSA led by Dr.M.Raghavaiah GS 
NFIR met Mrs. Jaya Verma Sinha CRB & CEO and Mrs. 
Aruna Nair Additional Member (Staff) in their respective 
chambers.  

Following issues were highlighted to CRB & CEO 
1) 100% upgradation of SSEs to alleviate stagnation.  
2) Lifting ban on creation of posts for the category of 
Technical Supervisors to ensure safe running of trains. 
3) Creation of SSE posts in level-8 at ICF manufacturing of 
“Vande Bharat” train sets.  

Chairman & CEO Railway Board agreed to consider 
above issues positively.  
Meeting with Mrs Aruna Nair Additional Member Staff 

 
After meeting CRB & CEO, same team of delegates met 

Mrs. Aruna Nair AM(Staff) & Chairperson Cadre 
Restructure Committee and highlighted above issues.  

…. Continued on page-3 

IRTSA wishes all Technical Supervisors / 
Rail Engineers, Railway men & their family 

a happy prosper New Year 2024 
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Editorial  

2024-NEW YEAR MESSAGE 
Dear Technical Supervisors / Rail Engineers, 

The start of New Year is an opportunity to recollect 

the past, live the present and plan for the future. It is 

also time to express gratitude for individuals, family, 

friends, organisations and society as a whole.  

While stepping into 2024, IRTSA members should 

pledge to work for achieving 100% membership for our 

organisation. Collection of annual membership 

subscription of Rs.400 per member should be ensured by 

all office bearers and strength of IRTSA should be 

reflected in its memberships. We should concentrate on 

spreading organisation roots across Indian Railways by 

conducting many micro level meetings.  

There are many key issues need to be addressed by 

Government. 100% upgradation of SSE, CMS, CDMS & 

SE(IT) to level-8 and grant of Group-B (Gaz) are two key 

demands we need to pursue with Government. Cadre 

Restructuring orders which is due in October 2023 has 

not been issued. Cadre Restructure Committee’s 

discussion with staff side is expected to get pace to 

arrive agreeable structures in Group-C categories and for 

earlier release of orders. Anomalies on MACPS need to be 

pursued effectively to get some benefits for stagnant 

seniors.  

Central & State Government employees’ agitation for 

scraping of National Pension Scheme (NPS) and 

restoration of old pension scheme (OPS) for those 

appointed after 01.01.2004 is getting into crucial stage. 

NJCA has decided to observe Relay Hunger Fast of 24 

hours from 08th January,2024 to 11th January,2024 

throughout the country. Relay hunger fast will be 

observed at Jantar Mantar, New Delhi also. IRTSA should 

stand shoulder to shoulder with staff side and working 

class for restoration of OPS and all our members should 

actively participate in the agitations. IRTSA will be able 

to move forward for achieving the demands with all your 

cooperation and active participation in the year 2024.    

On behalf of IRTSA & myself I wish all IRTSA 

members and Railway men and their family a happy and 

prosper new year 2024.  

Good bye 2023, Welcome 2024. 

Long Live IRTSA 

K.V. RAMESH  

General Secretary, IRTSA 
All Zones / sub-units are requested to deposit 

membership subscription, Struggle fund, donations, 

etc. in IRTSA central account Name: IRTSA, Account 

No: 10083429358, IFSC: SBIN0050540, State Bank of 

India, RCF, Hussainpur, Kapurthala. (Branch Code-

50540) and inform Er. Surjit Singh, Central Treasurer 

C-301, Silver Palm Apartments, Jalandhar Kunj, 

Jalandhar-144021 (9714301044) 
 

IRTSA celebrates its 58th Foundation Day 
Zones, sub-units across the country celebrates  

IRTSA ICF & Southern Railway Zone observes National 
Integration Day. GM ICF graced the celebrations. 

27th Nov 2023, 58th Foundation Day of IRTSA and 
National Integrationday was celebrated at AWTI Auditorium, 
ICF, Chennai. General Manager ICF graced as Chief Guest, 
PCME, PCEE & PCE graced as Guests of honour HODs, 
Officers, Union office bearers graced the celebration. 
Members of IRTSA from ICF & S.Rly participated in large 
number.  

 
Sri.B.G.Mallya General Manger ICF Administered oath of 

Solidarity. The General Manager in his speech appreciated 
contributions of IRTSA for Technical Supervisory community. 
He also briefed on achievements of ICF including 
manufacturing of ‘Vande Bharat’ and important contributions 
made by Technical Supervisors of ICF.  

Sri.S.S.Mishra PCME ICF briefed on developments & 
challenges ahead. Sri.M.Shanmugam Central President 
IRTSA briefed positive contributions made by IRTSA for 
development of Indian Railways.  

 
Present generation Technical Supervisors with PCME, PCEE 

& PCE ICF 

 

 
Sri.K.V.Ramesh newly elected General Secretary of  

IRTSA, Founder & Senior Members were honured on the 
occasion.  

Earlier Sri.K.Gobinath Zonal Secretary welcomed the 
gathering and in the end Sri.G.Aranganathan Divisional  
Secretary Furnishing proposed vote of Thanks. 
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Meeting with CRB & AM Staff Continued from page-1 
Proposals for Cadre Restructure of Technical Supervisors, 
CMT & Stores were discussed with AM (Staff).  

It was submitted to AM (Staff) that 50% upgradation 
implemented w.e.f. 01.12.2022 was part of Pay Commission 
recommendations and should not be viewed as cadre 
restructure. Cadre restructure committee should study 
changes in the work contents from the previous cadre 
restructure done in the year 2013. There are many changes 
since last cadre restructure in 2013 and responsibilities of 
Technical Supervisors have increased many folds justifying 
requirement of more higher-grade posts. AM (Staff) agreed 
to consider the demands positively. 

 

The Team also met Sri.Sandeep Paul, EDPC-I and 
Member Cadre Restructure Committee.  

IRTSA meeting with GS AIRF & GS NFIR 
 Team IRTSA, M.Shanmugam Central President, 

K.V.Ramesh General Secretary, G.Aranganathan JGS and 
Akilesh Viswakarma Sr.JGS met Com.S.G.Mishra General 
Secretary AIRF at his office at New Delhi on 21st Dec and 
Dr.M.Ragahaviah General Secretary NFIR at their respective 
office in New Delhi on 20th, 21st and 22nd December 2023 for 
discussing following issues and appealed for their earlier 
redressal.  

 

 
1) Pay Level of Technical Supervisors/Rail Engineers. 
2) Creation of posts in the cadre of Technical Supervisors – 
removing the ban on creation of posts.  
3) Proposal sent by GM/ICF for temporary creation of 61 
additional SSE posts in level-8 for the production of “Vande 
Bharat” train sets may please be approved by Railway Board 
and required approval to be obtained from Finance Ministry if 
required. 

4) Cadre Restructure of Technical Supervisors / Rail 
Engineers.  
5) Medical Examination of Technical Supervisors working 
Production Units for promotion to the Group-B Gazetted 
Service.  
6) Privatisation at ICF & MRCF – Manufacturing & 
maintenance contract for 200 coach sets of “Vande Bharat’ 
sleeper train sets and manufacture of  
a) 120 sleeper VB train sets at Marathwada Rail Coach 
Factory (MRCF) Lathur by Rail Vikas Nigam Ltd (RVNL) and 
Russian TMH & LES. 
b) 80 Sleeper VB train sets at Integral Coach Factory (ICF) 
Chennai by Titagarh Rail Systems Ltd and Bharat Heavy 
Electricals Ltd consortium.   

 

 
Team IRTSA meets Member Infrastructure 
16th November, Chennai - Er.M.Shanmugam Central 

President, K.V.Ramesh General Secretary & Team IRTSA 
submitted memorandum to Shri. Roop Narayan Sunkar, 
Member Infrastructure Railway Board, demanding Railway 
Board’s approval for ICF GM's Note for creation of 61 posts 
of SSE in level-8. President explained need for creation 
additional higher grade posts for production of Vandeh Bharat 
at ICF.  

 
General Manager ICF briefed peculiar situation arisen in 

ICF, where genuine seniors are left out of the 50% 
upgradation. Member assured to speak to Finance 
directorate & do the needful. 

Please send Annual Subscription @ Rs.100 PA for 

“Voice of Rail Engineers” 
To: Er. A. N. Ganesh Babu, 12/1 Kamaraj Street 

Near Chakravarthy Nagar, Ayanavaram 

Chennai 600023. Mobile No. 8056050118 
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Minister of State for Urban Affairs &  
Members of Parliament forwards  

IRTSA memorandums to Railway Minister. 
Team IRTSA M.Shanmugam Central President, 

K.V.Ramesh General Secretary, G.Aranganathan JGS and 
Akilesh Viswakarma Sr.JGS met Sri.Kaushal Kishore, 
Minister of State for Urban Affairs, Members of Parliament 
Sri.M.Shanmugam, Sri.S.Thirunavukkarasar and Sri.Pradeep 
Kumar Singh in New Delhi with a request to forward  
memorandums of IRTSA addressed to Railway Minister. Two 
memorandums on the subject mentioned below were 
forwarded to Railway Minister with their recommendations.   
1) Recent up gradation of Pay level-7 to Pay level-8 for 50% 
of Group-C Apex grade supervisors in railways - Need to 
reconsider for revision for SSEs to remove stagnation as 
quoted by 7th CPC. 
2) Creation of posts of SSE in level-8 in Integral Coach 
Factory for manufacturing “Vande Bharat” train sets.  

 
Team IRTSA with Sri.Kaushal Kishore Minister of State for 

Urban Affairs 

 
Team IRTSA with Sri.M.Shanmugam, MP 

 
Team IRTSA with Sri.S.Thirunavkkarasar, MP 

 
Team IRTSA with Sri.Pradeep Kumar Singh, MP 

Oppose the Privatization of production of 
Vande Bharat trains which have been 

designed and are being built by Integral 
Coach Factory (ICF), Chennai – Online 

conference organised by All India Forum 
Against Privatization (AIFAP) 

Shri M. Shanmugam, Hon’ble MP, Com. Shiv Gopal 
Mishra, General Secretary, AIRF, Dr. M. Raghavaiah 
General Secretary, NFIR, Com. Sukumar Damle, 
National Secretary, AITUC, Shri V. Muralidharan, 
General Secretary, DMK ICF LU and Com. B. 
Rajaram, General Secretary, ICF UWU (CITU) 
addressed the conference.  

GS/IRTSA makes PPP explaining the facts 
On 17th December All India Forum Against Privatisation 

(AIFAP) organised online seminar opposing Privatisation of 
production of Vande Bharat trains which have been designed 
and are being built by Integral Coach Factory (ICF), Chennai 

 In his power point presentation, Sri.K.V.Ramesh, 
General Secretary, Indian Railways Technical Supervisors 
Association briefed about ICF’s growth from 1955 to till date. 
ICF started manufacturing BG second class coaches has 
developed itself as largest coach manufacturer in the world, 
designed and produced many varieties day & night coaches, 
1st Class, AC class, non-AC class, sleeper class, general 
class, and self-propelled coaches like Vande Bharat, EMU, 
MEMU, DEMU, METRO, Accident relief car, Inspection car, 
coaches for defence applications and so on. He explained 
huge scope available for the expansion of ICF in all fronts. 
Designing of new type of coach, flexible & dynamic 
production system, development of supply chains & MSMEs, 
arrangements for compensating shortage of ICF man power, 
availability of Railway land next to ICF compound for 
physical expansion of factory are explained. The 
presentation explained the importance of ingeniously 
designed game changer product “Vande Bharat” Train Set 
produced at the cheapest cost of Rs.104.35 crores. Vande 
Bharat platform will be further improvised to design and 
develop Vande Metro, Vande Sadharan and Gati Shakti 
freight transport, he said.  

He said BEML Bangalore has been given preference over 
ICF for design and manufacture of “Vande Bharat” sleeper 
trains. 10 sleeper VB train sets were ordered to BEML. ICF 
design will be used, with required changes for sleeper at 
approximate cost of Rs.140 crore for one 16 coaches sleeper 
train set. Eventually Vande Bharat will end up in private 
hands, since Government is having a programme to sell 26% 
of its stake from the present 54.03%.   

Rs.58,000 crore worth of manufacturing cum 
maintenance contract for 200 sleeper VB train sets will take 
away the work load of PUs, Workshops & open line depots. 
120 sleeper VB train sets at Marathwada Rail Coach Factory 
(MRCF) Lathur by Rail Vikas Nigam Ltd (RVNL) and Russian 
TMH & LES. 80 Sleeper VB train sets at Integral Coach 
Factory (ICF) Chennai by Titagarh Rail Systems Ltd and 
Bharat Heavy Electricals Ltd consortium. Maintenance by 
private manufacturers at six to eight Government depots 
situated in Delhi, Mumbai, Kolkata, Hyderabad, Bengaluru, 
Jodhpur, etc.  
Cost of 16 coach chair car formation manufactured by ICF is 
Rs.104.35 crores. Cost of purchase of 16 coach sleeper 
Vande Bharat train set from RVNL, THM & ELS is expected 

…… continued in page-5 
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Oppose privatization of PUs  ….. Continued from page-4 

to be approximately Rs.120 crores and approximately 
Rs.140 crore by Titagarh & BHEL. He said average cost of 
manufacturing by private companies will be higher atleast by 
20% since Government is sparing infrastructure, design, 
man power, development fund, etc. 

 
In a nut shell he concluded that after getting direct access 

to approved design, infrastructure of ICF for production, 

inspection & commissioning, free electricity, compressed air, 

water, ICF men power, etc and grant of Rs.70 crore for 

purchase of machines etc, cost of private companies 

remains high at range between Rs.120 to 140 crore per 16 

coach train set., whereas ICF can do it in much lesser cost 

of Rs.104.35 crore. More over large work force will end up in 

the hands of private exposed to exploitation. 

Submission of Memorandums to Railway 
Parliamentary Standing Committee 

29th December 2023, IRTSA delegates submitted 
memorandums to Sri. Radha Mohan Singh Chairperson 
Railway Parliamentary Standing Committee during 
committee’s visit to ICF, Chennai. K.V.Ramesh GS/IRTSA 
while submitting the memorandum briefed the Chairperson 
on GM/ICF proposal seeking approval from Railway Board 
for creation of 61 SSE posts in Level-8 at ICF for utilizing in 
production activities of “Vande Bharat” train sets and 
requested his intervention with Railway Ministry.   

 
Memorandum for withdrawal of Manufacturing cum 

maintenance agreement for sleeper version of Vande Bharat 
Train sets with private companies inside ICF factory was also 
submitted to the Chairperson.    

K.Gobinath Zonal Secretary & G.Aranganathan 
Divisional Secretary Furnishing and other office bearers 
were present.  

IRTSA CLW organizes Blood donation camp 
On the 

occasion of 58th 
Foundation Day 
of IRTSA, CLW 
Unit organised a 
Blood Donation 
Camp at 
Punarjanma 
Bhavan, 
Chittaranjan. 
IRTSA office 
bearers in good 
number donated 
blood in the 
camp. Er.Ashok 
Chowdery Zonal 
Secretary & other 
office bearers 
done the 
arrangements for 
the blood 
donation camp.  

 
Foundation Day Celebrations at RCF, Kapurthala 

 

 
IRTSA Foundation day celebrations at N.Rly 

& N.E.Rly 
On the occasion of 58th Foundation Day of IRTSA, 

Mechanical workshop Gorakhpur Unit organised a meeting 

at main canteen. Highly successful meeting organized by 

team IRTSA, Gorakhpur workshop in presence of 

Er.Akhilesh Vishwakarmak Sr.Joint General Secretary 

IRTSA and Er.Ramesh Kumar Pandey Zonal Secretary 

NER was attended by large number of Engineers. 

Foundation day was celebrated at Charbagh & Alambagh 

sub units of IRTSA Northern Railway also.  
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Railway Board Orders 
No. E(MPP)2021/l/II Dated, 12/12/2023, RBE No. 
139/2023 
Sub: Revision of Yardsticks of Mechanical Department. 
Ref: This office letter no. E(MPP)2019/1/ 12 dtd. 
30/09/2019. 
The revised yardsticks for some of the activities of 
Mechanical department were issued vide letter under 
reference. 
2. ln continuation to above, the yardsticks for Freight 
maintenance activities of Mechanical department have been 
revised provisionally, subject to variation after finalization of 
yardsticks for Mechanical coaching and other yardsticks for 
mechanical department, 
Manpower Yardstick of freight maintenance activities of 
Mechanical Deptt “0.10 Staff per Wagon*. The activity 
wise detail attached as annexure will be used for 
guidance in deciding manpower”.  
* per wagon will be counted as no. of wagons attended 
in the previous year. 
3. Henceforth, the requirement of Manpower for the said 
activities should be calculated based on the revised 
yardsticks. The manpower for the existing assets should be 
reviewed, based on the revised yardsticks and excess posts, 
if any, may be surrendered. 
4. All the clarifications/queries/references, if any, regarding 
revised yardsticks are to be made to Mechanical directorate, 
Railway Board. 
5. This supersedes all earlier instructions on the yardsticks 
for above activities, issued in past. This includes provision 
for leave reserve and rest givers. 
6. It may be noted that post creation is banned at present in 
view of directions of DoE, Ministry of Finance as already 
circulated earlier. 
7. This issues with the concurrence of Finance Directorate of 
the Ministry of Railways. 
No.D-43/12/2018-F(E)III New Delhi, dated: 10 .11.2023. 
Sub: Inclusion of Railway servants recruited against the 
posts/vacancies advertised/notified prior to 22.12.2003 
under Railway Services (Pension) Rules1 1993 reg. 
A copy of Department of Pension & Pensioners’ Welfare 
(DOP&PW)’s O.M. No. 57/05/2021-P&PW(B) dated 
07.11.2023 is enclosed for information and guidance. 
These instructions shall apply mutatis mutandis on the 
Railways also. The Central Civil Services (Pension) Rules, 
1972 corresponds to Railway Services (Pension) Rules) 
DoP&PW’s O.M. No. 57/05/2021-P&PW(B) dated 
03.03.2023 has been adopted on Railways vide this office 
letter of even number dated 10.03.2023.  
O.M. No. 57/05/2021-P&PW(B) dated 07.11.2023 
Subject: Inclusion of Central Government employees 
recruited against the posts/vacancies advertised/ 
notified prior to 22. 12.2003, under Central Civil Services 
(Pension) Rules, J 972 (now 2021)- reg. 
Undersigned is directed to refer to this Department 's O.M of 
even No. dated 03.03.2023 providing one-time option to 
Central Government employee for inclusion under Central 
Civil Services (Pension) Rules, 1972 (now 2021) in place of 
National Pension System who has been appointed against a 
post or vacancy which was advertised/ notified for 
recruitment/  appointment  prior  to notification  for National  
Pension  System i.e. 22.12.2003, 
2. The said Office Memorandum provides for cut off dates for 
various activities involved in the process of exercising of  

option, deciding representations by appointing authorities 
and closure or PS accounts of the concerned Government 
servants. 
3. In view of request received for extension of time limit for 
taking decision by the appointing authority, it has been 
decided to extend the cut-off date for taking decision by the 
appointing authority on the options received from Central 
Government employees till 
30.11.2023. 
4. There would be no change i n the other terms and 
conditions mentioned in this Department 's O.M . dated 
03.03.2023. 
No. 2020/H/28/1/CTSEScheme New Delhi, Dated 
l6.10.2023  
Sub:- Closure of Cashless Treatment Scheme in· 
Emergency (CTSE) in Indian Railways- regarding. 
Ref:- (i) This office’s letter No. 2014/H/28/l/Smart Card/ 
Part A.dated 14.07.2016. 
(ii) This office letter No. 2014/H/28/l/Smart Card/ Part A 
dated ()2.11.2018. 
(iii) Letter No. 2018/TransCelliHealth/CGHS (eOff. No. 
3270783) dated 16.06.2021. 
A pilot project for providing cashless treatment in emergency 
in private railway empanelled hospitals was initiated ;.as 
Cashless Treatment Scheme in Emergency (CTSE) and 
launched in metro cities vide letter cited under reference (i). 
The ambit of scheme was further expanded over all Indian 
Railways vide letter cited under reference (ii). However, 
instructions were issued vide letter cited under reference (iii) 
that railway medical beneficiaries (whether serving/ retired) 
can get admission in railway empanelled hospital under 
emergency condition without ·referral on the basis of 
production of UMID card/CTSB card as an identity of railway 
beneficiary.  
With implementation of letter cited under reference (iii), 
CTSE has been reviewed in Railway Board. After careful 
deliberation and with approval of Competent Authority in 
Railway Board, it has been decided that CTSE stands 
withdrawn with immediate effect. It has also been decided 
that option for availing CTSE card facility in settlement 
document at the time of retirement/ death in harness be 
removed immediately. Further, it has also been decided that 
no refund will be issued to CTSE card holder for the amount 
that was deposited for subscription of CTSE. 
This issues with the concurrence of Finance Directorate of 
the Ministry of Finance. 
No.2018-E(SCT)I/25/9, RBE No. 147/2023, dt 21.12.2023 
Sub:- Reservation in promotions- procedure to be 
followed prior to effecting reservations in the matter of 
promotions by all departments of the Central 
Government. 
Ministry of Personnel, Public Grievances & Pensions (Deptt. 
of Personnel & Training) vide ID Note No. 36028/3/2022-
Estt(Res.I) dated 21.11.23 has issued certain clarification, in 
reference to Secretary Directorate’s ID Note No ERB-
I/2023/14/32(E) dated 07.11.23. The operative part of the 
said clarification is quoted as under: 
“In this regard, it is stated that in Sabharwal judgment, 
Hon’ble Supreme Court has stated that reserved category 
candidates can compete for non-reserved post and in the 
event of appointment to the said post their number cannot be 
added or taken into consideration for working out the 
percentage of reservation. The aforesaid instructions were 
reiterated by the Hon’ble Supreme Court in Jarnail Singh 
judgment.  
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“… … However, as stated by the Hon’ble Court, so long as the 
instructions/Rules providing certain percentage of 
reservations for the backward classes are operative, the same 
have to be followed and despite any number of 
appointment/promotees belonging to the backward classes 
against the general category posts, the given percentage has 
to be provided in addition.” 
“Ministry of Railways is therefore advised to follow the Hon’ble 
Supreme Court judgements in cases of R K Sabharwal and 
Jarnail Singh i.e. reserved category candidates can compete 
for non-reserved post and in the event of their appointment to 
the said post, their number cannot be added or taken into 
consideration for working out the percentage of reservation”. 

The above quoted clarification of DOP&T may please be 
brought to the notice of all concerned for information and 
strict compliance. 

No. E(NG)I/2023/PM4/13(E-3437365), RBE 
No:143/2023, Dt.19.12.2023. 
Sub: Clarification on “Upper Age Relaxation” in 
Intermediate Apprentice Examination to the Persons 
with Benchmark Disability (PwBD) employee. 
Ref. ICF’s letter No. PB/S3E/61/5/PQ/Vol.IV dated 
06.07.2023 and 02.11.2023. 
One of the Production Units, namely ICF, vide above referred 
letter, has sought clarification on the following points:- 
a) Whether, extending zone of consideration to 5 times the 
number of vacancies and alerting the PwBD employees 
whoever comes within the extended zone is correct or the 
demand of PwBD employee to extend the zone of 
consideration 5 times amongst the PwBD employees only to 
be considered. 
b) Whether PwBD employees are eligible for upper age 
relaxation in the Intermediate Apprentice Selection? 
2. Regarding “a”, clarification has already been given 
through Railway Board’s circular RBE 131/2023. As regards 
“b”, the issue has been deliberated upon by the Board in 
consultation with the Department of Personnel and Training 
(DoP&T), and the clarification is as follows: 
“There is no provision of age relaxation for PwBD 
employees appearing in departmental examinations.” 

No. E(NG)I-2020/CFP/2, RBE No.137/2023, dated 
14.12.2023 
Sub: Amendment to para 179 (xiv) & (xv) of IREM, Vol.I 
In exercise of the powers conferred by the proviso to the 
Article 182 of the Indian – Railway Establishment Manual, 
Vol.I (Revised Edition 1989), First Re-print Edition, 2009 may 
be amended as per Advanced Correction Slip No. 285 
enclosed. 

NDIAN RAILWAY ESTABLISHMENT MANUAL, 
VOLUME-I (REVISED EDITION 

1989, FIRST RE-PRINT EDITION, 2009) 
ADVANCE CORRECTION SLIP No.285 

Chapter-1, Section-B, Sub-Section IV (Recruitment of 
Railway Servant in GP ₹1800/Level-1 ₹ 18000-56900) of 

7th CPC. 
The existing para 179 (xiv) is amended to read as under:- 
179 (xiv)–Vacancies in Level-1 in Workshops/ notified 
categories in Divisions should be filled in the manner 
indicated below:- 
(i) 90% by recruitment from open market including 
Apprentices trained under Apprentices Act; 
(ii) 10% of vacancies in workshops and in S&T, Electrical 
Engineering, Mechanical Engineering, Traffic & Commercial 
Department and Works side of Engineering Department in 
Divisions by transfer from amongst regular Track 
Maintainers. Assistant Depot (Stores) of the Stores 
 

Department and House Keeping Assistants of various 
departments with a minimum of 8 years service which will be 
further subject to following conditions: 
A. 10% of the proposed vacancies for recruitment in Level-

1 (erstwhile Group ‘D’) of workshops and Signal & 
Telecom, Electrical Engineering, Mechanical 
Engineering, Traffic & Commercial Department and 
Works side of Engineering Department in the Divisions, 
will be clubbed to recruit equivalent number of Track 
Maintainer in addition to the intake of Track Maintainer 
decided for the Engineering Department. The lateral 
transfer will be undertaken as & when direct recruitment 
exercise is completed and stipulation of para (A) above 
have been adhered to. 

B. Trackmen in regular employment in Engineering 
Department should be laterally transferred to those 
Departments, whose 10% vacancies have been clubbed 
and utilized for recruitment of Trackmen. Other 
Departments will be allowed to induct fresh personnel for 
the residual 90% of vacancies, and also to the extent of 
deficiency not met through lateral transfer. 

C. A Track Maintainer in Level-2 possessing the required 
eligibility conditions, if desirous of moving to other 
Departments through lateral induction, will be allowed to 
do so, if he accepts reversion to Level-1. 

D. Applications for lateral transfer of Track Maintainers, 
Assistant of the Stores Department and House Keeping 
Assistants of various departments should be called for 
and applicants shortlisted on the basis of Seniority, 
based on the length of the service. 

E. For transfer to other Departments Track Maintainers, 
Assistant Depot (Stores) and House Keeping Assistant 
of various Departments should be suitable in all respects 
(a) Be literate: 
(b) Possess physical standards prescribed for 
recruitment to that Department/Workshop; 
(c) Have aptitude for work to which they are to be 
transferred: and 
(d) Must have put in at least 8 years regular service as 
Track Maintainer or other categories as specified in para 
D above. 

F. The suitable candidate would be considered as per their 
inter-se seniority after Screening of applications invited solely 
for the purpose of lateral intake. 
(iii) In the event of non-availability of volunteers seeking 
lateral transfer under 10% quota, vacancies may be 
transferred to open market. 
(iv) Seniority: Staff who are transferred to other 
Departments against 10% quota [para 179(xiv)(ii) above] will 
count half the length of continuous service for seniority in the 
new cadre in which they are absorbed. 
Para 179 (xv) is to be deleted. 
No. E(NG)I/2019/PM4/8(E-3417344), RBE No.133/2023, 
dated 04.12.2023 
Sub: Reservation in Promotion to Persons with 
Benchmark Disabilities (PwBD).- Clarifications 
regarding. 
Attention is invited to Board’s letter of even number dated 
01.07.2022 (RBE . No.74/2022) along with DoP&T’s O.M. 
No. 36012/1/2020-Estt.(Res.-II dated 17.05.2022 whereby 
detailed guidelines were issued for providing reservation in 
promotions to Persons with Benchmark Disabilities. 
2. Representations have been received on the subject of 
extent of relaxation of standards of selection/ suitability for 
PwBD candidates in the promotional exams. Attention in this  
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regard is drawn to Para 8.1 and 8.2 of DoP&T’s instructions 
dated 17.05.2022 ibid which provides for relaxation of 
standards in selections. 
3. It is stipulated in the aforesaid provisions that relaxed 
standards are to be adopted only in case sufficient PwBD 
candidates are not available on the basis of prescribed 
standards. However, the extent of relaxation required to be 
given has not been indicated in the instructions. The matter 
has been examined in consultation with DoP&T and 
clarification in this regard is as under:- 
“If any extent of relaxation has been decided for a particular 
Limited Departmental Examination/Departmental 
Examination in respect of candidates belonging to SC/ST 
category, where sufficient number of candidates belonging 
to SC/ST categories (as per vacancies earmarked for these 
categories) do not qualify the examination in the normal 
course, same extent of relaxation can be extended to 
candidates belonging to those PWBD category, who do not 
belong to SC/ST category. In case the candidates belonging 
to PwBD category also belong to SC/ST category, they 
would be eligible to be considered either as a SC/ST 
category or PwBD candidate for seeking relaxation of 
standard for Departmental Examination but not both.” 
No. 2016/F(E)III/1(1)/3, RBE No.130/2023, dated: 
30.11.2023. 

PENSION FUND REGULATORY & DEVELOPMENT 
AUTHORITY 

Circular 
Circular no: PFRDA/2023/30/SUP-CRA/10, 27th Oct, 2023 
Subject: Facility of Systematic Lump sum Withdrawal 
(SLW) for NPS Subscribers 
As per the existing exit guidelines, the subscribers post 60 
years/superannuation can defer availing of annuity & 
withdrawing the lump sum on any combination till 75 years 
of age. The lump sum amount can be withdrawn in a single 
tranche or it can be withdrawn on an annual basis. If 
withdrawn annually, the Subscriber has to initiate the 
withdrawal request each time and authorized. 
2. In accordance with Regulation 3 and Regulation 4 of 
PFRDA (Exits and Withdrawals under the NPS) Regulations, 
2015 and amendments therein, it is proposed to provide the 
option of phased withdrawal of the lump sum through 
Systematic Lump Sum Withdrawal (SLW) facility. The 
subscribers are allowed to withdraw up to 60% of their 
pension corpus, through the SLW on a periodical basis viz. 
monthly, quarterly, half-yearly or annually for a period till 75 
years of age as per the choice at the time of their normal exit. 
3. All Nodal offices, Points of Presence, NPST and Corporate 
can disseminate the information about SLW for the 
associated Subscribers who superannuate or reaching the 
age of 60 years and plan to exit from NPS. Central Record 
Keeping Agencies (CRAs) can publish FAQs and release 
educational podcasts on SLW, highlighting its benefits and 
explaining the process of initiating SLW on their websites 
and social media platforms. 
This circular is issued in exercise of powers conferred under 
section 14 (1) of The Pension Fund Regulatory & 
Development Authority Act, 2013. 
No. E(NG)I/2018/PM1/4, RBE No:122/2023, dated 
07.11.2023. 
Sub: Selection for promotion within Group ‘C’ posts 
introduction of 100% objective type multiple choice 
questions – clarification reg. 
 
 

Clarifications have been sought by certain Railways/ PUs on 
procedure to be adopted on certain issues connected with 
objective type questions in departmental selections/ LDCE etc. 
The matter has been examined by the Board and the position 
with respect to the issues raised is clarified as under: 
Query-1: What action is to be taken if the question paper 
contains mistakes viz. questions having no correct answers in 
all four options (multiple choices), ambiguous questions; wrong 
mathematical or scientific symbols and if the Paper Setter 
himself confers his/her mistakes in the question paper. 
Clarifications: As per Railway Board’s letter No. 
2010/E(RRB)/25/27 Pt. dated 09.06.2011 which Stipulates the 
wherever any question(s) in the question paper(s) is found to be 
incorrect, the question(s) may be omitted from the scope of 
evaluation instead of giving grace mark(s) and raw score may 
be assessed on percentage basis. The same Principle may be 
adopted for departmental examinations also. 
Query-2: Who can be the competent authority to take decision 
to identify question(s) as wrong and to omit such question(s) 
from the scope of evaluation, whether the question paper setter 
or the next higher authority, 
Clarifications: After concluding the departmental examinations, 
objection from the candidates may be obtained Members of 
Selection Board i.e. Question paper setter should decide 
regarding correctness of questions/options and evaluator should 
also satisfy himself with the same, before starting the evaluation. 
Query-3: The procedure of RRB selection and departmental 
selections are different as in RRB, 100 questions are provided 
to candidates with direction to attempt all the questions whereas 
in departmental selections, there are total 110 questions 
i.e.100+10 optional questions of Rajbhasha. Out of 10 
questions, only 100 questions required to be attempted by the 
employees. In this situation, some of employees / may attempt 
wrong question (s) and some of them may not attempt the wrong 
question and attempt other question (s) of Rajbhasha already 
available in the question paper in such a situation two type of 
answer sheets are available one is for those employees who 
have attempted wrong question (s) and 2nd for those who have 
not attempted the so called wrong question (s) and instead of 
wrong question (s) attempted other question (s) available in 
question paper. 
Clarifications: The following procedure being followed in 
selections and LDCE for promotions from Group-C to Group-B 
may also be made applicable for Group C selections/Lock. 
“In Case some of the question(s)/answer(s) therein are 
incorrect, the procedure as prescribed in the letter No. 
2010/E(RRB)/25/27/ dated 09.06 2011 is to be adopted only for 
those candidates who have attempted that/ those incorrect 
question(s) or question(s) with wrong answer(s). This will be 
applicable to question paper(s) involving optional question(s) 
Query-4: Whether the procedure to be adapted in the 
departmental selections needs to be notified to the candidates 
(employees) in advance. 
Clarifications: The procedure being followed presently may 
continue on the same may be modified as deemed fit to suit all 
existing requirements. Provision of deletion of question in case 
of wrong answer should be mentioned in the notification. 
Query-5: It is there any limit on the maximum number of 
questions that can be omitted from the scope of evaluation and 
order for cancellation of written examination if the number of 
questions identified as wrong which exceeds the certain limit? 
Clarifications: No such limit has been prescribed. 
This disposes off SCR’s letter No. P(R)605/XIV dated 
08.07.2021, ICFs letter No.ICF/ VIG/2021/ PC/285 dated 
26.04.2021, NCR’s letter No. 797-E/NCR/ Policy/Selection/ 
2022 dated 06.06.2022 and BLW’s letter no. 
GM(P)CC/Selection/ Policy dated 02.09.23. 
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For the kind attention of CEC office bearers 

1) All the CEC communications will be done through WhatsApp group “CEC IRTSA” as well as through other 
groups. 

2) A separate record will be maintained for CEC IRTSA office bearers for recording their presence in the meetings, 
agitations, seminars, etc organised by CEC.  

3) All the CEC office bearers are requested to remit their annual membership subscription, struggle fund and 
subscription for “Voice of Rail Engineers” immediately and inform respective Zonal Treasurers. 

4) All are requested to mobilize 100% annual membership subscription from their zones & sub units.  

EMPOWERING ENGINEERS THROUGH INFORMATION Visit http://www.irtsa.net  

Regularly for latest Updates & Administrative Orders 
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